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HONORS- programs: AND PRIVATE FUNDI^^G 
How One Community Col lege Succeeded 



Historical and Philosj^hicai •Deveio|)mentfe 

Dur ing the' -pas t three de^cades , Ainer lean conimuni ty ;co lieges 
have been challeng^ed to pr.ovide expaaded access to post secon- 
dary education. We have met /this challenge adniirably-and^ have 
developed new opportunities for previously exclude,d rndivicJuals 
to receive both the training and education necpssary to parti- 
cipate fully in our socie^. The technical 'developments re-> 
-quired of American' industry by World War'^^II produced dramatic 
changes in the occupational' work force as the nurnber of un- 
skilled jobs declined sharply while the number of skilled , 
semi-prof ess ional jobs expanded rap id Sy i _T!^ese sh i f ts in- 
creased the educatibjial requirements tor empioyabiiity The: 
community college evplved to meet these, new demands at a low 
cost and thus community colleges became the principal access ' 
vehicle for American higher ediucatibh, ' * 

At the time^ we enjoyed a perfect match between hew career 
opportunities and expanded access," Most df Us recall those 
days wtteh hew conununity colleges were bpe,hihg_at a rate of one' 
per week and higher educabibn ehrbllmeht tripled, in a single 
decade. Because of their low^cost^ dbmmuhi'^y cbll^ges became . 
the institutions for individuals with 1 imi ted resbUrces^;- ^And . 
community cblleges were eminently practicali^ as they structured 
their programs to r^spbrid directly to current job opportunities 
br t'b parallel the first two years of bacheiot ' s deg^ree prq^ 
grams. Because of their flexibility , adaptability/ and avail- 
ability^ cbmmuhity cblleges made eribrmbUs contributions to "the 
dramatically changing American society. ' ^ ^ 

- - ' - - - -■ - - !i r #- -■• 

During the late 1960's, the nation struggled to 'overcome a 

history of racial disc.rimi nation and to ^provide equal civil 
rights for allpof its citizens . Since 'community colleges had^ 
always be^n responsive to, societal changes , they tried to ^"offer 
expanded opporturTj^ity to all who w enters " Emphasis was 

pllaced on t,he removai of barriers and: on assisting individuals 
comg4et*e their educational goals. As a reflect ion of trends in 
the' i^^i^l^e^ society , community college students started demand- 
ing mbre rights, more opportunity to^ de\7el6p their .bwn dir.^c- 
tions , and , in some cases , _.the right ^ to fail , the s1:udents ob- 
jected to being placed in remedial' courses or having to follow 
other perceived constraints and sel^f-advisement became S Gbmmbn 
practice. Many procedures" which were perceived tb be barriers " 
to admission and registration were rembvedk - ' 

in addition, community colleges focused ;bri ass istirig stu- 
dents gain certif icatiph and thus achieve a. sehs^ bf immediate 
gratification. Uhf prtuhately^ there was often hbt a -similar 
focus on the , skills attained or competencies acquired. The 



1 



CFedehtial ^rafeh'^ _th^hi*.the :achiev beparne the key. It ia • 

safe^^to say tJiaP^dut^cig these S^arfe. tfierje were ma^ny-. students * 
wh<5 progressed through ^the entire system- fej-prh kindergarteri ^ 
through CQllege wij^h^out! be in^ Required to the:'sarne ec^uca- 

tibrial standards wHich had-^eeh itt|intained^ in earlier' years. 
HbweyerV g'iv^h tjiis rtajt*^i6ri V-s ' a'ttei?\pj^ to* provide ecjuityj these 
re^pons^s arS uhfers^ndable^ : But in. rvetrospec t r it ,^is easy to 
see that both the nation and higher education bveirre^Jc^ted. 

• . But an th^ 1970'^ a : clec^l |ne^- irt funding suppbrt began. One 
of the fir^t aacr if icefe came _,cti rough dep'rea^ed studen^ §uppbrt 
services*^ W^ile we- had jDrbaderteja acbess arid stUderit drivers it^^ 
thesg same studerits vrere ribw 'left with* less .assi^tariqe to pro- 
-ceed thrbugh 'the programs'. similar pattern was bcburririg in 
the elementary arid s§c#ndary^ sphobrs^_arid iriadg.qUately^ prepared 
students were graduated each^ year,. The ' rie}: result - ha§-'t5ecbme a 
riegative public attitude tdwaBd .e4;uc^t'ion . ^ , 

By 1980r it hadH?^'cbme clear _ that\ educat ibh^ was caught be- 
tween' the nation's goa 1 of, - equals opportunity f otj} all- v^r^us an 
Uriwiliingriess by American 'taxpayers- to support all of the so- 
cial programs designed to attain this goal. Eduqation s^n 
surmised. that this unwillingness to provide tax sup 
be overcome through an improvement in }:he qpaii.ty of services 
provided. Cbntmuhity col legate wer faced with the dilemma 

of providing higher academid standards — yet maintaining access 
fpr all. ' . ^' . ' . / ^ . 

''^^ Another complicating factor ^for the community college di- 
^ lemma had becbme enrofiim^nt-dr i ven furidipg formulas. These 
formulas were obviously developed to cope with rapid anld-cori^ 
tinous growth and weteMto say , the ^ lea^t ) advantageous during ^ 
the expanding ennoliments of the 195Q's and ISSTO's. But enrbl- 
Imenfc-drt ven funding Jormuias « are: dec isi ve liabilities duiririg 
periods o„f declining or level :stufl^rit erirbllments. Gbmmunity 
rcoiieg^s . had thus becbme entrapped by the need tb sUstairi 
'enf-bllment in brder tb support their budgets , ^ UrifbrtUriately ^ 
this need often shaded insti tutibriaT priorities arid educatibrial 
prbgrams. \ ' ^ 

' Todays given all these sbcietal clia'rigbs Which have caused 
Shifts in Americari higher edxicatibri in gerif^r^ and, community • 
colleges in part icular _ i t is Uriderstaridable why 'the_AACJC rttot- 
tb'has receritiy becbrne_ "Opportunity With Excellence. " It is 
"similarly uriderstaridable why the theme of this year • s convene 
tibri is "Quality Educatibn for a "Learning Society". The_ 
primary cbncerri of cbmmUriity: college educators h^s shifts from 
- the attainment of eguit;y ^in the 1960 ? s and 1970 • s to the 
achievemerit of a cjuality eduqation. in the i980«s. 



fionors Progr ams in Community . Col l eges 

.■^ One obvious" manifestation of this movement toward quall'it 
edubatidn is the revival of honors programs: in community 



colleges, With_ this revival^ however^ many have seen acbh- * 
fiic;t between the fundamental issUe of the .community college 
open door policy and honors prbgrammirig • This cbhf 1 ict was. 
expressed at Clark County Community College and elsewhere by 
those who saw the CO role as providing only f or - 

the needs of local citizens who were academically unprepared to 
prof it , from university attendance. But in our headlong rush tp 
attain equity for all citizens , the educatiohjll needs of- bUf. 
ables t - and^ mos t H ighly mo 1 1 va ted ^studen t&-'==w^Fe" no t be^^^^ by 
contmunity Goileges. Until recently , community colleges had 
expended their ejEfort^ on helping everyon^ arid had cbncerttrated 
bn those with special rieeds— -_but had largely ejcpiudqtd the^ aca- 
demically advanced student, tKus / there • shoulcl ' be rtb.cbriflict 
here— if community colleges are to serve" conununity" rieeds , this 
service must include the superior student. • With thi-fe issue 
resolved for raarfy .commuhrty ' colleges >the four most commorily 
mentioned reasons for starting an Konops prbgram are as 
foTlows: ■ ' ' ' ^ 

Jti Honors programs should be a psrt of the community 

colleges^ overall efforts t6 strengthen the quality of 
. their academic programs; . 

^ 2." As academic standards are raised nationwide, an in- v 
creasi hg^ hurnbet of ^cpmmuhity college students* can / 
benefit ffbm honors, courses and programs; . * ' 

Bbriprs prbgirartis can assist cbitunuriity cblleges in their • 
_ effbrts tb attract and retain bbth butstandifig >3tu- 

dents arid, faculty; ari^d ' . - . * 



• 4 . The availabil i ty Srid success of these programs cari 

exihance the public image bf the cbmmUriity college as 'a 
. ' pl^ce where super ibr schblprship is ericouraged arid - 

* _ rewarded. - . - 

. Natibriwide r there' is an iricreasihg feelirig th^t studerits, 
faculty, arid^ the 'coininUriity dplleges'^ themselves pari beriefit from 
honors prbgams. Beriefits for studerits iriclude small^ clas'ses 
with oU'tstarid'irig faculty ari'd superior studerits, opportUriit ies 
to work- with' iristructors ori special project^, 'particijxatiori Lri' , 
honors events , and recognition of honors achievements "on tran- 
scripts , cert if icatesy and diploijas . CQmpietioq of honors 
programs can also help students gain entrance into -top colleges 
arid universities.^' " . 

J__ ^ __ __ 1_ ■ __ * 

^ Faeulty members can derive the bgnfef its - of working with 
g i f ted students f devj^loping new courses and ins true tionai_ _ 
approaches to meet_ t^e- needs of these §ap«5'ioi^ students^ and • 
discussing their cotarses and' teaching, strategies with honors 
faculty in other subject areas . . 

. . ' • ^ ' ^: ' . . - - 

Firiaiiy , honors programs can .^Iso have a positive effect 
on the overaii ^quaiity'bf a conmtunaty college's educational 



offerings* A well-developed and visible honors program can 
contribute to the builc^ing of quality by attracting arid re- \ 
taining -outstanding faculty; members arid academically talented " 
students, and by enhancing the |3ftibliG image of the iristitutibri 
?s ? Pl^c? that encourages Academic excel le rice, .Further^ de- 
veloping honors couirses and c.urticula bfteri results in the 
generation of innovative ide^^s tnat cari berief it the- eritiri 
inst itutiion . 

/ '^Y?:^?'^^ly ' .c^^^J^yn^^y 9911^9^? nationwide are striving to 

strengthen the quality of their educatio , A^ell- 

developed and visible honors program can contribute greatly to 
the attainment of this significant goal. " > 

Accent on- Ex&el±ence" at Clark County Community College " ^ 

Given the^^ nat ionwide .einphasis on quality education, in 
early 1983 Ctark County Community College established its 
"Accent on Excfe^i^"??" program as one of its objectives. Here* 
is the original draft 6f this program: 

'_ _. / _ ^ • '_ ^ _ 

"As Clark County Community College (^CCCCj shapes its mis- 
' sibri during its secbftd decade of service to southern 

Nevada, the College continues to emphasize occupational, 
university transfer^ arid developmental education for all 
adults who cari profit from post-secondary e'l^ucat iohal 'ex- 
pe.rierices. Iri additibri^ CCCC is develbpirig a hewrdimen- 
sibri tb educatibnal ' prbgrammirig which focuses on curficu- 
lar area^ regiiiririg- selective admissibri criteria and 
" accelerated learriirig methbds. These programs are desigried 
for superior students arid emphasize quality arid excel- 
lerice. The gerieral rubric for the diverse cblleotibri bf 
these prbgr|ams is Accerit bri Excellerice • 

Programs whi'ch are , currently iden^^fied to be highlighted 
thrbugh Accent on ' Excellence include: 

. - - ■ _ • * ^ 

^ 1. ;An Honors Program which accentuates interdisciplinary , 
techtl icai/theoret ical study opportunities for superior 
students. 

^- 2. A Conununity interaction Forum which brings together ' 
national leaders and/or scholars and selected students,, 
% faculty, and contmuni ty leaders around ^ issues 9f__'^_ 
>^ contemporary social , political , and economic concerns 

3i A Distinguished Residence Program which brings* recog;^^ 
nized scholars/practitioners to the campus for. 1 tb 2 
week periods for lectures arid seminars i • . - 

4 • Ari Arts Al ive Prbgram which bri rigs recognised art ists/ " 
performers to the campus for leeture/dembri'stratibns>- 
^ • seminars^ and master classes* 



5; ft Gifted Student , Program for junior high and. high ^ 

school students who would attend summer sess^ion classes 
designed specifically for them; .1 



6. ft Cultural ftwaceness Program which offers a variety b| 
^ s travel experiences to selected students and f acuity i** 

Ou ts ide Fund i ng Support : - : : : : : :_ : : : 



Unf cSrtunately , this "ftcceht oh Excellence" directibri was 
set during a time of even more decreased state Euhding. Given 
the disdain that legislators often seem to have for education ^ - 
we correctly assessed that- the odds of iher€?ased state funding' 
f or sotFie thing as., frivolous as .an honors program wpuld.be • 
unlikely. With this avenue of funding . evidently Unavailable^' • 
we felt biir only alternative was tb_ seek bUts ide funding. The 
last sentence of the Accent bri_ Excellence page reads VOther 
emphases within Accent on Extel lerice wi 1 1 be f brmUlated in the 
future^ and al^L entphases will be Used is vehicles for securing 
private fiscal support." ' ^ > , 

In order to get any part bf this/^Accent bh Excellence^ 
^thrust fUrided Erbm butside; ibUrcesr it" is necessary to under- 
stand the overall apprbach Clark CbUnty Community Cel-lege took 
in seeking private support. TheAbcent on Excellence program 
was only one part bf what' we eal led bUr ResbUrce Development- ' 
Plan which we had developed to sttructure our efforts in seeking 
bytside funding. qpfe bf the co^^rstones of the^Resource k 
Development "Plan bf the College, w^s our cpmml tmen^t to the 

concept b? accbUntabil ity . In addition to our Recent on ^, 

Excellenbe thrust^ we were also committed to a '^trengthejning of 
the Col lege^! s testing and .placement functi^ 

cycle of prograift and . service review^ which were est^bl iih^ irf 
the College Mas ter Plan. In- our Resource Developrnent Plan, we' 
emphasized that to assure.cbntinued quality pduqat ion and 
increased attention to excellence , the College required 
institutional > willingnessjbut ; more important ly r .adequate 
fiscal relpurqes . The administrators and the faculty .bf the 
College possessed the will to achieve the desired gbal bf 
excellence but needed the commitment b? the newly-formed Clark 
County Community. College Fbundatiori arid outside sources tb 
provide the required fiscal supp^brti , , , - . ' 



.Specifics bf the Resource Develbpifierit Plan were developed 
with the' assistance of facUlty and staff in order to identify; 

<the areaS. in which £ iscal suppbrt fbr , the Cbl lege Was required . * 
Program ^atemerits were developed ^fbr each of th^ sUppbrt cate^ 
g3ries arid the^e' statements identified { 1 K the_ riature of the _ 
project; (2) how the resources will be Used;; (3) thg impact bf^_ 
the pfbject;. *arid^ (4). five year revenue gbals*. We further' T 
specified th^ various types bf gifts whibh we_ wbUld ha|5py^Q_ 
receive^ The net effect was that we had d^velbped an overall t 
Resburce De\^elqpmetit Plah' that ^ _ in; terms bf edUcatibrial philbs- ^ 

.bphy was a part of the 'College Master Plail a.hd was in fact 



published with 'it. Within the Resource beveiopment Plan we 
outlined specific projects and suggested budgets; With this 
Plari^ we thus made a fiumber of things cie^r to potential 
donors : - ^ 

^_ _._ _ _ . . 

!• All dfthe project? were a part of the Gollege's 
bveral 1 educat ibnal philosophy ; , ^ 

2. .The pi:bje,ct^ were* a part of that thrust yet did not 
supplant taxpayer sUppbrt , but rather augmented i t ; 

_3. All of the projects wer^ tangible^ visible^ and 
^ measurable dries which cbuld be easily recbgriized by the 
potential ^oribrs. Their name and/or gifts would be 
attached to sbm'ethirig r^cbgriizable fbr them. 

With thVs overall Resource Dev^lbpiherit piari iri harid^ we 
then began to use our Foundatibri and other cbminuri^i ty cbritacts 
to seek support for » this Resource Develbpmerit- Plan. The rble 
of the' Pres iii^ent, particular i'n a community, college, is 
critical to th is'_ef fort • Only in rarf instances is the Chief 
beveiopment Officer as visibleVthroughout th'e community as is 
the^ Pres ident . In most ceases, the President is the front line 
person, the person who is really going to have to build the 
ties to thg community , and'who^is going to have to be the _ 
person who makes .the d irect- contact with, potential bpnors . The 
President must be the one ''afesur ing them that this is what the 

, college V is planning on doing, seeking their support, and> 
getting them to "sign on the dotted 1 ine^" The Development , 
Off icer acts as this producer of the drama and sets the stage, 
provides the opportunity, for the Pres ident to corae in and make 

. the perisoriai con tact r make the Basic ar^uments^ and push toward 
gettirtg the person signed up. The beveiopment Officer, except 
ih a few rare cases, is -really /the logistical person — the 
person who knows the nu*ts and Bolts of direct mailing, of 
wills ^ deferred giving^ arid all the technicai aspects of 
dQ,Velppment worki It is up toi this person to set the stage, 
prepare the documents, arrarige/ the meetings, etCi 

i It is- important that the /larger framework of private re- 
sburce develbpmerit consists on the Presiderit^.,as the educational 
leader of the iristltutibri ideritifyirici three or* five or eight ^ 
major philbsbphical thrusts of the iristltutibri^ gettirig the 
approval or cbricurrerice ot the Bbard of Reg^^rits br Trustees ^ 
conceptual iz ihg th<>se majbr philbsbphical thrusts^ wbrkirig with* 
tile Develbpmerit Of ficer arid the educatibrial leadershipof the 
school ^to make the thrusts mcire sp^ci flc , arid th^ri wbrkirig 
cooperatively with the Development Office to identify sources 
of fundin'g fbr these project^. Quite often, the President will 
have developed personal relationships with influent ial and/or 
monied people in thq communi^'ty ^that will make this' process much 
easier. Many times these people are looking for something 
tangib.lje to fund with their imoney arid it is important, that the" 
President have a series of projects specifically developed to 



iheet the; wishes of these potential donors. Each project should 
be _ idertt i f led in a very short and concise pne-paige narrative 
arid theri have a brie--page proposed budget attached. In this 
way, pbteri-ti^il donors will have a shopping list to work with; 

That is exactly what Clark Coun ty Commun i ty Col lege did 
with its ..honors program as a par t of the Accent on Excellence 

Jt hr us t • jDu r ria t r a t i ye i nc luded why we f e 1 1 we needed to se 
the- needs of super ior students , the specific way in which we 

would do this> iricludirig examples of existing pt"ograms and 

courses which would have honors thrust , standards f or admis- 

'sidn to the program^ and the number of faculty and students who 
would be involved^' and when we thought the progr^am should begin. 
Attached to that was a proposed budget of $^6 0 , OQO which w^s to 
bs spent on a. half- time coordinator , 1 • 25 FTE J.astruct ionai 
faculty, .25 FTE secretary, and instruct ional mater iais^^:s<ip- 
plies, and advertising. On these twcD pages, any potential 
donor could see enough of what we were proposing to do to 
decide whether they would be interested in funding it. 

• • \: ± . c 

In our case, we were fortunate because aboat ten years 
earlieif the ^Greenspun family had given Clark County Community 
.College abbut 120 aqrei^- of iaiid. The family had taken the tax^ 
wr i teof f . vlhen they donated it' but part >bf the originaT agree- 
ment was they had the right of first refusal if the land .were 
ever to be sold. They were ribw iriterested in buying the land 
back. Therefore, the College got the iricbme itom the sale of 
the property arid the Greensfiuri fainily had gotten a tax writeoff 
for ten years and will also get a- further tax writeoff, on all 
interest they are ribw payirig us Ebr firiaricirig this repurchase 
over five yearsi Sirice the family was iriterested in funding 
the honors program ^ we agreed tha t the^hal f _m i 1 1 ipri dollars 
which would come Erbm the appraised value bf the larid^ale. wa§ 
to be endowed and we would develop the hbricprs and technology 
center using the int^eres t f rbm th is. eridbwtneri t • With this money 
now available^ we were ready tobegiri the_ more _specific devel- 
opment of the Greeri^purij Bbribrs irid Techriblogy Center • However, 
before movirig bri tb butline some of the spec if ics of this Cen- 
ter ^ belbw is a summary bf sbme of thfe ' thi ngs w« learned ; in 
seekirig butside f unding f or programs - such as this. 

1. The College must develop a conceptual framework for its 
plariti%d ma3or iphilosophical thrusts or directions; 

' * _ _. _ _ . - '. .V- : . _ ' % _ . ^ _ _ ._ : 

2. The Colirege must take a proactive stance to private . 

\ . support using a- laundry list of ^ very specif ic, v is ibie , 

tangible, measurable projects_which wi it augme.nt 
taxpayer support and help in achieving these'^major 
philosophical go^ls; these projects mast a 

'( ' demonstrable returrt^ for the money and must be - an , 

integiral part of the college's educational phiiosophy; 



3. The President must be the key individual usitig the 
contacts he or she has made withiri the cbmihunity to 
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peek' their tiriaricial support tor these prb-jecta; arid 

4. After support is comrnitted for brie prbjectf the 

President should then use that corftrni trherit tb pciirlay 
supjpbrt ffbrn other donors for additibnual support i 

^ With this backgrpurid of why Clark Cbunty Gbmmuriltjy Gbllege 
was qbrnrnit hed to excel lerice arid qual ity educat ion arid how we V 
obtained Euridirig fbr bur hbnbrs program, triciuded below is more 
specitic ihfbrmatiori about the Grc?enspun Tochriblbgy and Hbribrs 
Center . ; ^ 

Program Statement - Greerispuh Technblbgy and Hbribrs Center 

— _ _ _ _ . . _# 

Recoghizirig a rieed to resporid to risirig coricerris regordirig 
'the emergence of _ technology arid^ the ' iriterest iri qual i ty/exee 1- 
lent education r Clar1< County Cornrnuhity Cbllege ( QCCC ) has Vs-- 
tablished the Greenspun Technology arid Hbribrs Ceritei: Grreenspuri 
. Cent.er) with resources provided by Green Valley AsSpbiates, 
These resources have established an endbwrrierit for the GrreSrispUri 
Center which will assure operat ibhs Nof programs iri perpetuity at 
CCCC. ^ ' . 

One primary purpos^ of the Greenspun Center is to enable 
CCCC to tfespond to a 'variety of educational needs whicK result 
from the so--called comitiuni cat ions revolution. This revdlutlon 
is occurring in our htids t , and 'changes in*" technology and the 
resultant soci-al ramifications are occur ring more rapidly than 
at any time in human history^ Southern Nevada is responding to 
thi*6 rapid technbiog teal charige ;by attempting to diversify its 
econbmy and by attracting techriolbgy-reia ted busiriesses/indus- . 
. tries tb the area, tjne Greerispuri Ceriter is committed to pro- 
viding communi ty^respbris i ve> teehriolbgy-re iated educational 
opportunities iri Southern Nevada so that diversification may 
become a reality^ 

Technblogy Study thrbugh the Greerispun Centerwill be 
directed toward meetirig *currerit busiriess/iridustry trainirig : 
needs and will stress the acquisition of dembris t rabie skills:. 
Course work may take the form of tradit ibriai , sernester-ierigth^ 
bn-campus iristructibn or may be ribri- tradi t ibriai , short-term^ 
bff-campus instructiQri. Faculty will be selected based .^bri - 
burrent knowledge of the s^j^'ct matter *to be taught arid may be 
regular full-time faculty meffibe rs or busiriess/iridustry special- 
ists employed fbr a specif ic .cburse* Example? bf Technology . 
Study course wc^k j^riclud^.: business cbmmuriicat ibri skills erh- 
"plby irig video re cord i rig/play back ecju ipmerit wbrd prbcessirig 
trairiirig cbmputer literacy arid cbmpetency trairiirig r business 
software applicatibris training/ arid hbte^ arid heal1:h irifofma- j 
tiori systems training, ."Specif j.c cbUrse wbrk will be detefmiried 
by business/ industry needs, \ ; - ' 

The second primary purpose of the Green$pun Center is to' 
provide opportunities for 'acadetnically talented • students to 
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pur55d€5 fiohors §fc\idy GCGCi Wi th reriowed Iritdrest riat ibrial.ly 
foqardtrig ijssubs related to quality and Qkeellerice iri educa- 
tion.^ th<? Grcerispuri eohtef provides an averiue for CCCC to rd^ 
spbnci; to thehe issues i ' . - . 

. , . _ . ^ ■ . ' J 

it is very ^pprbpr ia te that the dimerisibri of Hbrib^s Study 
he madd *a_va i lable at CCCC at this unctuii-e in its hi story . 

. Hc^brs Study through ^t^<d^ GreerispUn Center w provide ^ 
onfichod lc?arhihg cxper ierices jEor academically talented stu- {\ 
dents at CCCC. Such cburse work must deal. with some aspect of 
tdchriblbgy and may take the form of- a speci f i cal ly des igha ted 
hbribrs course/ spocia I hbhbrs wbrk withiria t radi t i^bnal course ^ 
or ^independent study with a speci'Cic -faculty member. All uni- 
versity trarisfer arvd bccupatibrial courses which satisfy these 
criteria are eligible? for Hbribrs Study des ignat ion . Eicamples 
of floribrs Study cburj^e work iriclUde: history. pf technology,: 
cbmputern^ based music, arid technology and * Values . , ? : 

Each _ i nstirugt ional Division Director will work with the. ; 
Di V i s ibri .rCurir I cu lum Cbmrnittee to select ap|)ropriate Honors 
Study studerits. To qualify for Honors Study, a first-time 
col locjc student.^ fnust possess a cumu lat i^/o 3. 5 CPA in high 
sfchbbl and have the rocommonda t ion of the Division Curriculum 
jComm i t t'be . ^ A ccjrit i hu trig CCfl leqo studojnt must possess a 3.2 GPA 
in at least 1^/semcst^^r Houre of college cburse work and have 
the recomitiendat ion of tht> appropriate Division Curriculum 
Committee. In determining Honors Study jeltgibiiity , the 
Division Curriculum Committeo may cons ider other cjuaiity 
per forrtiance ' i nd ica tors and may mod i'fy the stated GPA criter ion . 
in selected instances. ' \ . 

To achieve the goals established' for the Greenspuri Cehter, 
an Advisory Committee will be formed cbrapbsed bf Cbllege and ^ . 
community representatives. By virtue bf their pbsitibrir the '/ 
Chairs of each Divisibri Curriculum. Cbrmxiittee.br their designee / 
will serve on the Greerispuri Ceriter Advisbry. Committee which 
will be Chaired by the Directbr of Techriical/Occupat ibrial 
Education. The Advisbry Cbmmittee wall make recgmmeridat i^bns 
regarding policy arid directibn bf the Greerispuri Ceriter to the 
bean of Educatibrial Services. All cburse vrbrk bffered ,by the 
Greenspun' Center will be developed and implemented thrbUgh 
normal faculty arid admirilstrat ive procedures arid Will be 
coordiriated by the^Ditectbr of Jechriical/Dccupat ibrial Education 
iri cooperat tori with Educational Services Directbrs. ' 

Technology Study cburse *wbrk bffefSd through the. Greenspufr"^ 
Center will b^.gin during the Fall 1984 Semester. Because of - 
the rapid growth of cbmputer Use iri busirieg^e^iri Las VegaSr *' 
preliminary, needs data indicate that a Variety of computer 
training bppbrtUrii ties shbUld be made atvailable to local 
businesses* To satisfy- this identified need ^ three d if ferent 
shbrt-tenh computer trairiirig bffefings designed for 10 st,udents 
each f rbm Ibcal area \ businesses will be presented by the 
Greenspuri Ceriter: " _ 

^ . 9 » * . ' 
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Word ProcosHlng S6rn,i'rtar 



BftSie Programnving for^ 
Bustness Operations 



IS hoifr course offered three 
different tintes on three 
successive Saturdays , 8 a.^m-, 
to r p.m^s SepterfftJer 8, 15, 
and '2 ?j October 20 , 27 , and 
November 3; December 15^ 
and 22, ^ - .. 

45 ^our course of fer^ two 
different times for 7^ weeks: 
Monday and Wednesday ^ 6 p^m, 
(September 16 to 
Tuesdays arid 
p.mi to 9 ; 15 p.mi 
(October 30 tja December^ 13 )t i 



to 9:15 pTm 
October 24) 
Thursday^ 6 



Business Software Applications 



af tferrtobris 
^^p.m. ) 




45 hour cbuicse iDf fered two 
di f f ^ent t irrvesXfbr 7 weeks 
ori Friday everii-rigs (6 P^mi to 
3:15 Pirn*), arid Saturday 

( r p •m^: ; to -4 : 15 * 
er .14 to 
October 20 ^d Oct6ber 26 to 
' December 8, . _ ' 

Based, on the experierice gained through theg^ Tephriblbgy Study^ \ 
of f erjLngsi_additiorial course work' wi 11 be pf feired during the^ ^ 
Spring 198 5' Semester. In add it ion , several Hbribrs 'StAidy ^ 
offerings will be presented by the Gre^nsplin CeTl\:er dU;t^ 
^Spring 1985 Semester ^^^ntcitively , these offerings inblude: 

Science Fiction Literafeure 3 semester hour course . 

i- c , ] offered tor 14. weeks: , 
■ . * Mo*^^3y , is p •m, to 9 : is p.m. 

An inter;-disciplinary 
• V approach will be used in- ^ 

* ^ eluding faculty frOm liter a-^^ 

/ ture^ social sciences, and 

science. . 

1 semester hbur^ course 
of f ere'd ^fbr 4; weeks : r . 
Friday, 6 ^iifl.' to 9:45 p,mi 

1 semester hour course 
offered fbr 4 weeks: Friday, 
6 p.m. to 9:45 p.itti 

. : _ \_ _ _ _ : 

i semester .hour course 
offered for 4 weeks: Friday, 
6 p. mi to 9 : 45 p.m. 



Htstory of 



Values in Tecliriolbgy 



Writing arid Technology 



The budget necessary to accomplish the first seme bperatibri 
of the 6reerispuri Genter is presehtedTI>^ Table t* Prog raitmii rig • 
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■'arid budget for the .Spring 1984 Semester Will be determined in 
October 1984 arid will be rispdrisive : to the eicperierice gained 
during the first semester of dperabibri; Fbii^wirig adbptatiori 
of . this program statemerit r. ari iriterriai pbiicy ^arid procedure 
statement also will Be deve4bped for operation of the Sreenspu 
Center- 
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Talkie 1. Fall 198^4* Semester Budget. 



REVENUE 

Gr^enspun Center 
^ CCCC (Matching) 

Total 



$30,625 



$30,625 



CCCC 



$ 5,450 
$ 5,450 



EXPENbiTURBS 
Personnel 



Director of technical,/ 

Occupational Education (.2 FTE) 

technology Study Ihstructbrs 
Word Processing Seminar 
45 hrs- @ $25.00/hr. 

BASIC Programming * 
90 hrs. g $25.0j3/hr. 

Business Software Applications 
90 hrs. @ $25.00/hr. 

Secretarial SupEJort . 
70 hrs. @ $10.o5/hr. 

^ub-tdtal 

Operating . 

supplies and Materials 

Software ' 

Equipment 

10 Apple lie @ $2,000 

Sub-total 

total ■ ■• . . ■ . . .■ 



r 

$ 1^125 



2,250 
2,250 



$ 5,625 



5,000 
20,000 

$25,000 
$30,625 • 



$ 3,750 



700 



$ 4,450 



.1,000 




$ 5,450 
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